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Diversity and Equity Policy  

 
Policy Statement 

 
Our services are committed to creating an environment that supports, reflects and 
promotes equitable and inclusive behaviours and practices, and respects individuals and 
groups of people.  
 
We acknowledge that all children have the right to access and participate in early childhood 
programs and services and we work as partners with families and in collaboration with other 
agencies in providing a responsive program to meet the individual strengths and needs of 
all children. 
 
Education and Care Services National Regulations  

 
Part 4.1: Educational Program and Practice 

• Regulation 73: Educational program 
 
National Quality Standard 

 
Quality Area 1: Educational program and practice 
Standard 1.1: The educational program enhances each child’s learning and development 

• Element 1.1.1: Curriculum decision-making contributes to each child’s learning and 
development outcomes in relation to their identity, connection with community, wellbeing, 
confidence as learners and effectiveness as communicators 

• Element 1.1.2: Each child’s current knowledge, strengths, ideas, culture, abilities and 
interests are the foundation of the program 

Standard 1.2: Educators facilitate and extend each child’s learning and development 

• Element 1.2.2: Educators respond to children’s ideas and play and extended children’s 
learning through open-ended questions, interactions and feedback 

• Element 1.2.3: Each child’s agency is promoted, enabling them to make choices and 
decisions that influence events and their world 

 
Quality Area 4: Staffing arrangements 
Standard 4.2: Management, educators and staff are collaborative, respectful and ethical 

• Element 4.2.1: Management, educators and staff work with mutual respect and collaboratively, and 
challenge and learn from each other, recognising each other’s strengths and skills 

 
Quality Area 6: Collaborative partnerships with families and communities 
Standard 6.1: Respectful relationships with families are developed and maintained and families are 
supported in their parenting roles 

• Element 6.1.2: The expertise, culture, values and beliefs of families are respected, and families 
share in decision-making about their child’s learning and wellbeing  

Standard 6.2: Collaborative partnerships enhance children’s inclusion, learning and wellbeing 
• Element 6.2.2: Effective partnerships support children’s access, inclusion and participation in the 

program 
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Strategies and Practices  

 
There is often an assumption that culture is identifiable by difference in race or language. This 
restricts the definition of ‘culture’, which is widely regarded to encompass religion, family lifestyle 
and structure. It is important for educators to develop an understanding that extends beyond 
preconceived or traditional stereotypes 
 
Our services are committed to: 

o ensuring that all persons are treated equitably and with a level of mutual respect 
o reducing bias and prejudice 
o developing a range of practices and guidelines that actively counteract bias or 

prejudice 
o promoting inclusive practices 
o encouraging all persons to communicate respectfully and fairly 
o avoiding making comparisons between children, families, educators, their 

backgrounds, abilities or additional needs 
 
We acknowledge that: 

• Personal experiences, biases and prejudices can influence professional and ethical 
behaviour and can affect: educator skills and strategies; the value of interactions between 
children, families and educators; and the ability of stakeholders to work cohesively as a team 
and as such we are committed to ensuring regular professional development for our workers 
 

• At times a family’s traditional or cultural expectation about child rearing can conflict with 
current early childhood recommendations/theories and we will endeavour to work with 
families to ensure the best balance possible 

 

• Equitable and inclusive practices are to be a continuous process and should occur every 
day for all children irrespective of individual children’s abilities 
 

 
Educator responsibilities 
 

• Educators are to model non-sexist, non-racist behaviour & language at all times 
 

• Educators are important role models in guiding and educating all stakeholders in relation to 
diverse and equitable behaviours and practices. Children also learn from modelling and 
educators need to be aware that their actions, language, gestures and behaviours may 
communicate biased or prejudiced opinions or feelings 

 
 
Experiences 
It is important that we acknowledge and respect differences and similarities by ensuring that play 
and learning experiences are child-focussed, relevant and meaningful. Placing token values on 
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differences and assuming that one interpretation of a culture, race or lifestyle represents everyone 
from that background, is not a sign of diversity and equity. It makes an assumption about the lives 
of individuals or groups of people, which may not be a true reflection of who they are. This type of 
assumption emphasises difference and diverts attention away from the similarities between people. 
 
Educators are to provide effectively planned experiences that 

• Provide an opportunity to detail how diversity and equity are reflected in children’s individual 
and group experiences 
 

• Provide discussion on the common values, concerns and triumphs that are shared among 
people 

 

• Reflect the diversity of children’s families and lifestyles, and encourage children to explore 
experiment and question the culture they live in 

 

• Identifies how differences and similarities can be embraced and respected through play and 
learning experiences 
 

• Identifies different resources, materials and external agencies accessible to support, guide 
and strengthen the provision of equitable and inclusive experiences 

 

• Encourage children to broaden their understanding of different groups of people in their local 
community and society. 
 
 

Gender equity 
All children have an equal right to life opportunities that promote well-being and support their 
development in all areas. Comprehensive knowledge about both societal and structural inequity 
based on gender should be understood and responded to in a manner that does not further promote 
gender discrimination 
 
Educators should be mindful of the images of women and men that are prevalent within society 
and be aware of and monitor their own language, attitudes and assumptions with regard to gender 
 
Educators are to ensure that in their interactions with children they: 

• Give positive messages about gender equity through their actions and words and avoid 
giving messages that promote traditional gender roles and bias 
 

• Offer encouragement and support for both girls and boys to participate in the full range 
of experiences and resources, to express their emotions and to display affection and 
empathy 

 

• Encourage all children to explore a full range of experiences and emotions 
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• Recognise that the identification of particular skills, behaviours and feelings as 
'masculine' or 'feminine' restricts life opportunities 
 

• Positive intervention is necessary to ensure that gender bias is identified and challenged 
in positive ways and to promote all children’s active involvement in a range of 
experiences 

 

• Include a range of texts and images in the program that represent a range of possibilities 
for males and females and explores issues of race, class and sexuality 

 

 
Celebrations 
Organising one-off ‘cultural celebration days’ where children are exposed to cultural signs and 
symbols that they are not exposed to on any other day, limits children’s experiences. Each of our 
services will aim to create environments where people of different backgrounds are considered 
equal to others, and therefore their culture is celebrated every day 
 
Educators are to ensure that: 
 

• Before any celebration, the question is asked: Why are we celebrating, the purpose of the 
celebration especially if it is a one-off celebration day, and for whom are we celebrating?  
 

• Festivals and celebrations are treated equally and researched thoroughly 
 

• Festivals and celebrations must be child focused, age appropriate and Culturally relevant 
 

• Celebrations are relevant to children 
 

 
Sources and further reading 

• National Quality Standard for Early Childhood Education and Care services 

• Centre for Community Health; Working with culturally and linguistically diverse (CALD) 
families  

• Childcare and Children’s Health; the anti-bias approach in early childhood  

• Department of Education Employment and Workplace Relations (DEEWR) Child care 
inclusion and professional support program  

• Early Childhood Australia (ECA) The Code of Ethics  

• FKA Children’s Services Inc, incorporating Multicultural Resource Centre 

• UNICEF; Convention on the Rights of the Child 

• FKA Children’s Services Inc, incorporating Multicultural Resource Centre www.fka.com.au 

• www.christmas.com Provides information about Christmas around the world, including 
greetings in languages other than English and fact sheets about other countries. 

 
Mornington Peninsula Shire acknowledges and pays respect to the elders, families and ancestors of the Bunurong/Boon Wurrung people, who have been the 

custodians of this land for many thousands of years. We acknowledge that the land on which we meet is the place of age-old ceremonies, celebrations, 

initiation and renewal; and that the Bunurong/Boon Wurrung peoples’ living culture continues to have a unique role in the life of this region. 

http://www.fka.com.au/
http://www.christmas.com/

