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Professional Development Policy  

 
Policy Statement 

 
Our services value and acknowledge that updating and maintaining knowledge is the joint 
responsibility of our educators and coordination unit team members.  
 
Through the development of a community of learning our professional development 
strategies will challenge and extend current thinking and will be reflective of current 
perspectives, theories, contexts, knowledge and research. 
 
The provision of some professional development opportunities is mandatory for educators 
and/or coordination teams to ensure compliance with our legislative requirements. 
 
Education and Care Services National Regulations  

 
Chapter 4: Operational Requirements 
Part 4.4: Staffing arrangements 
Division 4: Educational qualifications for educators 
Division 6: First aid qualifications 
Division 7: Approval and determination of qualifications 
 
National Quality Standard 

 
Quality Area 7: Governance and Leadership 
Standard 7.2: Effective leadership builds and promotes a positive organisational culture and 
professional learning community. 

• Element 7.2.3: Educators, co-ordinators and staff members’ performance is regularly 
evaluated, and individual plans are in place to support learning and development 
 

Strategies and Practices 

 

• Family Day Care educators will work with the coordination team to ensure that individual 
development plans are in place that supports performance improvement e.g. Through the 
self-reflections completed at annual relicensing 

 

• Family Day Care educators are required to attend and participate in adequate professional 
development training. This is to include, but not necessarily be limited to, an appropriate 
number of self-chosen professional development sessions. This requirement is in addition 
to attendance at compulsory training sessions such as child protection, occupational health 
and safety or any other training sessions deemed compulsory by Council.  
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• Educators are encouraged to seek out professional development opportunities within their 
local community 

 

• Educators are required to attend all training sessions deemed compulsory by Council 
 

• Educators who attend external professional development opportunities will have them 
counted in their training register 

 

• Professional development sessions provided by the service will be evaluated by the 
participants to gain valuable feedback which will assist in future planning  
 

• Educators are encouraged to use online training mechanisms to enhance their skills and 
knowledge  

 
Sources and further reading 
 

• National Quality Standards 

• Early Childhood Australia – Code of Ethics 2012 
 
Online training 
Child protection training: 
 

• http://www.elearn.com.au/det/earlychildhood/ 

• beyou: https://beyou.edu.au/ 

• Early Childhood Australia: http://www.earlychildhoodaustralia.org.au/ 

 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

Mornington Peninsula Shire acknowledges and pays respect to the elders, families and ancestors of the Bunurong/Boon Wurrung people, who have been the 

custodians of this land for many thousands of years. We acknowledge that the land on which we meet is the place of age-old ceremonies, celebrations, 

initiation and renewal; and that the Bunurong/Boon Wurrung peoples’ living culture continues to have a unique role in the life of this region. 
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